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Innocent but Unwelcome?

The impact your behavior has on others
determines whether or not it is sexual

harassment. You may unknowingly harass
another employee, depending on how that
person interprets your actions. With this in
mind, ask yourself the questions below.
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1 Do | make sexual jokes or talk about sexual
situations when others may overhear?

(A Do | ask my coworkers about their sex lives?

(1 Do | force my attentions on a coworker, perhaps
by repeatedly asking for a date?

Do | have cartoons, photographs, or other
materials in my workspace that might be
considered sexually offensive?

1 Do | invade other people’s space by standing
too close or touching them during conversation?

If you answered “yes” to any of these
guestions, you may need to change your
behavior. As a general rule, if a behavior
might be unacceptable in the workplace,
don’t do it.

Take the Next Step

Once you understand what sexual harassment
IS, you can take action to stop it if it occurs.
If you're being sexually harassed, don’t be afraid
1o speak out. Confront the harasser if you can.
Make it clear that his or her behavior is not
welcome and that you want it to stop. If you
can’t confront the harasser or if the harassment
continues, report it to management, your EAP,
or a human resources representative.

Consultant:
Joni Johnston, PsyD

This brochure is not intended as a
substitute for your employer's health
and safety instruction or policies.
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Recognizing

Sexual

<oc hear a sexual comment and laughter
as you walk by. Or, maybe you're faced
with a long, lingering stare that never meets
your eyes—never goes above your shoulders,
in fact. |s this sexual harassment? By defin-
ing and describing sexual harassment, this
brochure can help you recognize harass-
ment’s many forms. Along with your employ-
er’s policies, this brochure can also help you
stop sexual harassment in the workplace.



